
2015 Financial Disclosure Information Packet for 
President William C. Dudley 

Attached is the 2015 Financial Disclosure Information Packet for William C. Dudley, President 
of the Federal Reserve Bank of New York (“New York Fed” or “Bank”). This information 
packet contains Mr. Dudley’s annual disclosure form for 2015, and related materials. No waivers 
were issued to Mr. Dudley in 2015. 

Mr. Dudley’s 2015 Financial Disclosure Report. The New York Fed has a robust financial 
disclosure reporting regime which obligates most Bank employees to file on an annual basis one 
of four disclosure forms. These forms require the employee to disclose information about assets, 
liabilities, outside activities, gifts received, and other circumstances that might constitute an 
actual or potential conflict of interest or a violation of applicable law or Bank policy. 

The New York Fed’s president completes the Report A Financial Disclosure Form, which 
requires the most extensive level of personal financial disclosure of any Federal Reserve Bank 
disclosure report. The president is required to disclose all assets and financial transactions over 
$1,000, and give their approximate value by denoting the dollar range for each. Report A also 
requires disclosure of gifts received, liabilities, any agreements or arrangements for future 
employment or payment, outside activities, and other situations that might constitute an actual or 
apparent conflict of interest or violation of law or Bank policy. Note that this report also includes 
assets held by the spouse of the president, which are labeled accordingly. The president’s 
financial disclosure reports are extensively reviewed for potential or actual conflicts of interest 
and compliance with applicable laws and policies. Reviews are conducted by the Chief 
Compliance and Ethics Officer of the Bank, and the Chairman of the Bank’s Board of Directors. 
If legal issues are raised, the Bank’s General Counsel may also be asked to opine. 

The report also includes interests in certain pension and similar defined benefit plans of both Mr. 
Dudley and his spouse, related to their prior employment at Goldman Sachs and JP Morgan 
Chase, respectively. In a 1999 opinion, the Office of Government Ethics concluded that an 
interest in a defined benefit plan ordinarily will not be deemed to be disqualifying financial 
interest under 18 U.S.C. Section 208, unless the matter would have a direct and predictable effect 
on the sponsor's ability or willingness to pay the employee's defined benefit. In the event that 
such a matter was to arise, appropriate measures would be taken to ensure that Mr. Dudley 
remains in compliance with Section 208. No such matter currently exists. 

The Bank’s Rules related to Conflicts of Interests. Mr. Dudley is subject to a number of 
policies related to his financial holdings and conflicts of interests. These policies are set forth in 
the Bank’s Code of Conduct and the Voluntary Guide for Senior Officers of the Federal 
Reserve System.
































